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The purpose of article is definition the completely term of military mentality and
demonstration of some peculiarities of mentality forming process in the Armed Forces of
Ukraine. According the author’s conception mentality of a serviceman is a dynamically
developing system in which the unification of not only personal but also professional
development takes place. The mentality of the servicemen of the Armed Forces of Ukraine and
other components of the defense forces is determined by the author as an integrative
professionally determined sociocultural property that determines the specifics of their
worldview, the way of thinking, the peculiarities of the formation of collective and individual
consciousness and professional behavior.
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Modern changes in socio-political, socio-cultural and economic situation in
Ukraine have also led to the transformation of the way of perceiving the
surrounding reality and some change of mentality of Ukrainians. The dialectic of
the sustainability and variability of mental forms, the complex nature of their
formation deserve special attention in the current transitional era, since they largely
determine the direction of evolutionary changes in the mass consciousness, the
effectiveness of the mechanisms of adaptation of large social communities to the
changing conditions of social development.

The problem of studying mentality on the way to implementation of a
significant range of modern democratic reforms has been actualized in Ukrainian
society. It takes place since the formation and actualization in society of certain
values, values orientations, which is the basis of the formation of mentality, can
determine perception or rejection at the level of consciousness of the individual,
not only the reforms themselves, but also to be an obstacle to the social
development of the country.

The purpose of the article is to determine the term of military personnel
mentality and to demonstrate some peculiarities of the mentality formation process
in the Armed Forces of Ukraine.

The research is based on the general scientific principles of integrity,
objectivity and historicity, which allowed to reveal the specifics of the formation of
the mental culture of servicemen in the process of practical training. The author
proceeds from the standpoint of the socio-cultural approach that changing the
external environment, the environment inevitably entails changes in the inner
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world of personality, personality entities, that is, the change in the motivational
and value sphere of the individual under the influence of socio-cultural factors
leads to a transformation of mentality.

The appeal of science to qualitatively new, motivational and value
characteristics of mentality is due, in our opinion, to the understanding of man as a
goal, and not a means of social development. Return to such determinants of
personality development such as: spirituality, impartiality, responsibility promotes
the development of individual mentality, qualitatively different from the collective.
The change in the motivational-value content of the mentality of the younger
generation of Ukrainians is aimed at the formation of personal, internal regulation
of behavior, and not only external regulation.

The study of mentality is one of the fundamental tasks in both philosophical
and psychological literature. The significance of the study of this problem is
related to the analysis of the sources of human behavior, with the way of human
perception of objective reality. The field of study of mentality includes a wide
range of theoretical studies at the junction of various humanities disciplines. At the
same time, the analytical review of literature revealed in the studies the lack of a
single understanding of the term "mentality", as well as the holistic mechanism of
its formation and dynamics of development [1, 2, 4, 5].

Modern philosophic dictionaries define the concept of mentality as the
spiritual and spiritual mood of an individual or society, which determines
worldview and world attitudes and determines the unity of cultural traditions. As
complex and contradictory interaction of installations, stereotypes, mental and
figurative complexes that are in the collective unconscious, with archetypes of
culture [6].

Contemporary Ukrainian society puts forward a set of professional and moral-
ethical requirements for both individual servicemen and the system of military-
vocational training in general. In this connection, there is a need to develop a
scientific basis and prepare qualitatively new management personnel for the
military administration, headquarters, and unites for working with personnel at all
levels in order to implement a significant range of socio-political and military
reforms in order to democratize and optimize the military-social sphere.

According the author’s conception mentality of a serviceman is a dynamically
developing system in which the unification of not only personal but also
professional development takes place. The mentality of the servicemen of the
Armed Forces of Ukraine and other components of the defense forces is
determined by the author as an integrative professionally determined sociocultural
property that determines the specifics of their worldview, the way of thinking, the
peculiarities of the formation of collective and individual consciousness and
professional behavior.

At the same time, it's important to keep in mind that the Code of Conduct
states that the North Atlantic Alliance (NATO) envisages promoting the highest
level of trust among its members and requiring them integrity, impartiality, loyalty,
accountability and professionalism. These five core values form the axiological
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basis of the Ethical Code, which defines the requirements for the conduct of all
civilian and military personnel and NATO units [7].

Integrity, impartiality, loyalty, accountability and professionalism are
fundamental democratic values to be reflected in the Statute of the internal service
of the Armed Forces of Ukraine, the text of the Military Oath, taking into account
national peculiarities of the formation of the mentality of servicemen of the Armed
Forces of Ukraine.

According to ethic standards of The NATO Code of Conduct, Integrity
should be implemented such way. As NATO staff, we are committed to
maintaining the highest standards of professional and personal conduct in such a
way as to uphold the trust and confidence of the citizens of all our member states.
As such, we affirm that we

* Are honest and truthful in our dealings; fully presenting all facts in an
unbiased and clear manner.

* Avoid situations that might result in real, perceived, or potential conflicts
between our personal interests and those of the Alliance.

» Take prompt action to remove ourselves from situations where conflicts of
interest can or have occurred.

* Do not use non-public information obtained through our official position for
private gain, either for ourselves or others.

e Avoid actions that could be perceived as an abuse of the privileges and
immunities conferred on the Organization and its staff.

Loyalty means next points.

As NATO staff, we are faithful and true to the enduring role of the Alliance,
the principle of unity upon which it was founded, and in support of the current and
future challenges, it faces. As such, we affirm that we

* Support the principles upon which the Alliance was founded.

* Demonstrate a unity of purpose focused on the goals and objectives of the
organization.

e Strive to make a personal contribution to NATO’s success and foster a
culture of results across the Alliance.

* Always put the interests of the organization above our own and that of our
individual nations, mindful of all applicable laws and regulations.

* Contribute to the development and maintenance of a positive team spirit.

Accountability is responsibility of staff members. As NATO staff, we are
responsible and accountable for our actions and decisions, or failure to act, and
accept the consequences of their outcomes. As such, we affirm that we...

» Are transparent in all we do, even when it does not reflect favorably upon
us.

» Take full responsibility for our actions and take prompt action to resolve or
correct any errors or omissions that we may make.

» Are mindful of the consequences of our actions and decisions before we take
them.
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e Stay vigilant to any fraud, waste, and abuse that may occur within the
organization and address them appropriately.

* Avoid any action that could lead to damage or risk to the Organization or its
Communication and Information Systems (CIS) or inappropriate disclosure of
NATO information.

Impartiality is neutrality of staff position.

As NATO staff, we serve the Alliance’s interest above our personal interests.
As such, we affirm that we

e Maintain our objectivity and independence in our professional dealings,
striving to be fair, just, and equitable in all our activities.

» Keep an international outlook and base our recommendations and decisions
on what is best for the Alliance as a whole, rather than the views or interests of our
own, or any particular nation or nations.

* Do not accept gifts that might compromise our impartiality or give rise to
the perception of a lack of impartiality in the conduct of our official duties.

* Do not engage in unauthorized outside employment or other off-duty
activities that might conflict with or otherwise call into question the performance
of our official duties.

* Do not use our NATO position or proprietary information to unfairly secure
future employment and will not use privileged information to unfair advantage
after our NATO employment.

Professionalism is a main staff quality issues.

As NATO staff, we are professionals who are entrusted to carry out our duties
to the utmost of our abilities for the common good. As such, we affirm that we

e Put forth an honest effort in the daily performance of our duties.

» Maintain the highest level of competence in our assigned areas and strive for
continuous improvement of our knowledge, skills, and abilities.

e Care for and use prudently the limited resources of our organization.

* Protect the security and confidentiality of information entrusted to us.

* Participate in maintaining the safety and security of our information and our
workplace.

* Take into consideration the effects of our work on the natural environment.

» Respect the privacy and diversity of our fellow staff members.

* Do not harass or discriminate against others in our workplace, and do not
tolerate those who do.

* If supervisors, provide fair leadership and take responsibility for the actions
or inactions of our subordinates, ensuring they provide NATO with the best
possible service by encouraging and rewarding those who perform well, while
correcting those who fail to live up to standards [7].

Taking into account the previously mentioned, articulation in the legal field
and the introduction of such European values as professional training of service
members of the Armed Forces of Ukraine such as integrity, loyalty, accountability,
impartiality and professionalism, will allow forming a legal basis for purposeful
influence on their consciousness, beliefs and professional behavior. With the
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purpose of forming their proper moral and psychological state, as well as the
ability to perform assignments for appointment and participation in conducting
joint battles operations (operations) with NATO units.

It should be emphasized that in the military sphere the essence of the problem
situation i1s the decline of the classical paradigms of warfare, the need for
comprehension and resolution of which involves addressing the philosophical
foundations of military science, updating the conceptual foundations of the training
of military specialists. The tasks facing the military theory and practice in
connection with the transformations of both the socio-political situation in Ukraine
and the armed struggle in the world are of a conceptual nature, since their solution
involves changing the ways of thinking and acting within the framework of
military policy and military affairs.

In the case of solving the above-mentioned tasks concerning the formation of
the mentality of servicemen of Ukraine on the basis of democratic principles,
science and education play a key role. World experience shows that the
competitiveness of the country is directly dependent on the competitiveness of
science and education [2]. In the knowledge society, the image of science and
education undergoes significant transformations. They become the basic
foundation of society, turn into an integral part of the human way of life and are
mainly pragmatic in nature. There is no exception to the system of military
education and science. The teaching staff of the higher military educational
institutions of Ukraine do a common work on the theoretical support for the
development of domestic military culture, the overcoming of inertia in
methodological foundations and styles of reasoning in military knowledge. It has a
crucial role in the struggle for the subjectivity of the Ukrainian nation, the
sovereignty and territorial integrity of the Ukrainian state against the backdrop of a

continuing war.
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PE3IOME
Jlwamuiaa Kpsimen,
JOKTOp (MII0CO(PCKUX HAYK, CTAPIINN HAYYHBIH COTPYAHUK
HannonansHbIM yHUBEpCUTET 00OPOHBI Y KpauHbI
nMeHu MBana YepHAXOBCKOIoO

JdeMokpaTnuyeckasi 3Tu4eckas 0aza GopMHUPOBAHNS MEHTAJIbHOCTH
BOEHHOCJIYKAIMX B CHCTeMe BbICIIEr0 BOEHHOT0 00pa3oBaHus Y KPaUHbI

Lenw cmamou - onpedenenue mepMuHad MEHMALLHOCIb — BOCHHOCLYHCAUE20 U
O0EMOHCMPayUsi HeKOMOPbIX 0CODEeHHOCmel Npoyecca @OOPMUpOSanust MeHmaiumema 6
Boopyocennvix Cunax Ykpaunwi. Ilo muenuio asmopa, MEHMAIbHOCMb B0CHHOCIYHCAUE2O0
npeocmasnsiem cobol OUHAMUYHO PA3GUBAIOWYIOCS CUCIEMY, 8 KOMOPOU NPOUCXooum
cpawusaniie He MoabKo IUYHOCIHO20, HO U NPOYeCcCUOHAIbHO20 OnbIMA.

Menmanvnocms 6oennocaysrcauux Boopyocennvix Cun Yxpaunvl onpedensemcst asmopom
KaK UHMeZPAmusHoe npopheccuoHaibHo-00yCI068IeHHOe COYUOKYIbIMYPHOE KA4ecmeo, KOmopoe
obycrasnueaem  cneyu@uky —ux —MUpPOBOCHpUSMUs, 00paA3  MbLUIEHUs, O0COOEHHOCMU
Gopmuposanus  KOINEKMUBHO20 U  UHOUBUOYAILHO20 —COZHAHUSL U  NPOPECCUOHATILHO20
noeeoeHusl.

Knruesvie cnosa: menmanumem eoennocayscawux Boopyowcennvix Cun Yxpaunoi,
aKcuonrocUdecKue acneKkmsl OpMUpoOSanss MeHMAIUmema,; MudecKull KoOeKc, e8poneicKue
YeHHOCMU; NPOPEecCUOHANbHAS NOO2OMOBKA; COYUANbHAS (huniocodus; obpazosanue; 61acmo,
B0€HHOe YnpasieHue.

AHOTANIA
JToomuna Kpumeup,
JOKTOp (i10co(CchKUX HAYK, CTAPIINIA HAYKOBUH CIIBPOOITHUK
HarmionansHuii yHiBepcUTET 000pOHH YKpaiHU
imeHi IBana YepHAXOBCHKOTO

JdeMokpaTnyHa eTH4Ha 6a3a (POPMYBAHHS MEHTAJIBHOCTI BiliCbKOBOCIYK00BLIB Yy
CHCTeMi BHILOI BiliCbKOBOI OCBIiTH YKpaiHu
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Axkmyanvhicme. /[0CTiONCeHHs MEHMATLHOCMI € OOHIEN 3 PYHOAMEHMATbHUX 3A80AHb 5K
v @inocogcokii, max i 8 nedaco2iuniil i NCUXONOIYHIU Timepamypi. 3HauUMicmb 00CAI0HCEHHS
yiei’ npobnemu no8'si3ana 3 aManizom 0xcepenr NnoBeOiHKU AHOUHU, 31 CNOCOOOM CHNPULHAMMS
J100UH010 06 'ekmusHoi peanvnocmi. Cehepa usYeHH MEHMANTLHOCMI BKIIOUAE OOCUMb WUUPOKULL
naacm meopemuyHux OOCHIONHCEeHb HA CMUKY PIZHUX 2YMAHIMapHux oucyuniin. Pazom 3 mum,
8apmMoO 3A3HAYUMU BIOCYMHICMb YINIICHO20 NIOX00Y 00 PO3YMIHHS (eHOMeHy MeHmAalbHOCHI,
ocobusocmet 11020 NposGi6 Ma OUHAMIKU PO3GUMKY.

Mema. Memoto cmammi € 8U3HAYEHHS MEPMIHY MEHMATbHOCMI BIICbKOBOCIYHCOO8Y MA
deMoHcmpayis desikux ocooausocmeti npoyecy opmysanns menmanimemy y 36potinux Cunax
Ykpainu.

Memoou oocnioxncennan. Jlocniodxcennus 0a3yemvcs HA 3A2ANbHOHAYKOBUX NPUHYUNAX
yinicnocmi, 00'€KMUBHOCMI Ma ICMOPU3MY, WO 00380AUN0 BuseUMU CheyugiKy Gopmyeanis
MEHMANbHOI KYIbmypu BIiliCbKOBOCIYHCO08YI8 Y npoyeci NpakxmuyHoi nio2comosku. Asemop
BUXOOUMDb 3 NO3UYTL COYIOKYIbMYPHO20 NIOX00Y NPO me, W0 3MIHA 306HIUHIX YMO8, Cepedosuula
HeMuHyye mszHe 3a cO00I0 3MIHU BHYMPIUHBLO2O C8IMY 0COOUCMOCMI, 0COOUCMICHUX YMBOPEHb,
moomo 3MiHa MOMuUBAYIUHO-YIHHICHOI chepu ocobucmocmi ni0 GNIUBOM COYIOKYIbMYPHUX
YUHHUKIB NPU3BOOUMb 00 MPAHCHOPMAYIi MEHMALHOCTI.

Pe3ynomamu. Asmopom  U3HAHUEHO  YIHHICHI ~ OeMOKPAMUYHI — emuyHi — acnexmu
akmyanizayii ma Gopmysanus MeHmaibHOCmi 6ilicbKosocayxicoosyie 3opounux Cun Yxpainu.
€onicmos, HeynepeodiceHicmb,  NOSIbHICMb,  BIONOGIOANbHICMb  mMa  Npoghecionanism €
dynoamenmanbHUMU  0EMOKPAMUYHUMY  YIHHOCMAMU, WO MAwms Oymu 3aKiaoeHi ma
POo36UBaAMUCH Yy npoyeci meopemudnoi ma npakmuyHoi niocomoexu 6iticbkosocayicoosyie 3C
Ykpainu y cucmemi suwoi 8iticbkooi oceimu.

Bucnoseku. 32i0H0 aemopcvkoi KOHyenyii, MeHmMAanibHICMb BIllCbKOBOCIYHCOOBYSL ABTAE
coboro cucmemy, wo OUHAMIYHO PO3BUBAEMBCA, 8 AKIU 8I00YBAEMbCA 3POWYBAHHS HEe MITbKU
ocobucmicHoeo, a il npoghecitinoco po3eumky. MenmanvHicms GilicbKOBOCLYI*HCO08YI8 30potiHUX
Cun Ykpainu ma iHwux ckiadoux cuin 0O0pOHU, 8USHAYAEMbCSA ABMOPOM 5K IHMe2pamueua
npogheciino-3yMo61eHa  COYIOKYIbMYPHA — GIACMUBICIb, WO  3YMOGIIOE  Cheyugiky  ix
ceimocnpuiinamms, 00pas  MUCIeHHs, ocobaueocmi — (opmyeanHs — KoAeKmMueHoi  ma
iHOUBIOyanvHoi ceidomocmi ma npogeciinoi no8ediHKuU.

Knrwowuosi cnosa: menmanvuicmo gilicokogocayxcoosyie 3opotinux Cun  Yrpainu,
axciono2iuni acnexmu (GopmMy8anHs MeHMAIbHOCHI; emU4HUll KOOeKC, €8PONelCbKi YIHHOCMI,
npoghecitine Haguanms; coyianrvha inocoisn; ocsima, 61a0a; iliCbKO8e YNPABIiHHAL
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